






















































































CITY OF FOND DU LAC - Memorandum 

City Attorney/Human Resource Department 
 
Date: November 20, 2013 
 
To: Joseph Moore, City Manager 

Members of the City Council 
 
From: Chad Wade, Labor Relations Coordinator 
 
Re: Police Local 12 Tentative Agreement  
 
 
The City has reached a tentative agreement with the Police Local 12 Union.  I 
recommend approval of this tentative agreement as it meets the City’s bargaining 
goals for a successor agreement.  Most significantly, the agreement meets the 
financial constraints for the Police Department in the City’s 2014 Adopted Budget.  
 
The agreement is for 3 years (2014-2016) and contains wage increases of 3% for 
2014 3% wage increase for 2015 and 3.25% for 2016.  The agreement also phases 
in employee contributions to WRS so that all members of the unit pay the full 
employee share by January 1, 2016.  Other provisions include: 
 
 Increases in the health insurance premium contribution caps; 
 Implements the City’s new Biometric Scorecard for determining employee 

insurance premium share in 2016;  
 Changes regularly scheduled hours for certain specialist positions to 

improve efficiency; and  
 Increases reimbursement for uniform maintenance. 

 
The remainder of the contract remains status quo.     
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