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8.02 The Employer shall participate in the Wisconsin Retirement System pursuant to 

Wisconsin State Statute 40.21 and shall contribute the employer's contribution of the 

employee's earnings as required by 40.05(2). 

8.03 Such retirement contributions made by the Employer as listed in Section 8.02 

above shall be reported by the Employer to the Wisconsin Retirement System in the same 

manner as though deducted from the earnings of said employees.  It is understood and 

agreed between the parties hereto that such payments made by the Employer shall not be 

considered municipality contributions. 

8.04 Employees shall be allowed to individually elect to contribute, by payroll 

deduction, the employee contribution of earnings to the Wisconsin Retirement System as 

set forth in Wis. Stats. § 40.05(1)(a)(1).  Employees electing to pay the employee 

contribution to the Wisconsin Retirement System shall be allowed to participate in the 

same health insurance coverage provided to general city employees and are subject to the 

same employee premium contribution requirements as general city employees on the 

health insurance plan.   Employee elections must be received in writing by the City prior 

to December 1st of the year in which the current collective bargaining agreement expires 

to be effective for the entire term of the successor collective bargaining agreement.  

8.05 Officers agree to provide the City with a 90-day retirement notice, whenever 

possible. 

 

ARTICLE 9 

GROUP HEALTH INSURANCE 

9.01 Section 1:  The City shall provide a group comprehensive major medical plan.  

A.  The Employees shall contribute 20% of the premium for the Health 

Insurance Plan.  Upon verification by the City that employees have 

participated in a Health Risk Assessment (HRA), employees shall 

contribute 10% of the health insurance premium in 2019, 12% of the health 

insurance premium in 2020, and 14% of the health insurance premium in 

2021.   

B. For employees that participate in the HRA, the contributions described 

above shall not exceed $70 per month in 2019, $80 per month in 2020, and 
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$90 per month in 2021 for single coverage and shall not exceed $190 per 

month in 2019, $235 per month in 2020, and $275 per month in 2021 for 

family coverage.  For employees that do not participate in the HRA, the 

contributions described above shall not exceed $150 per month for single 

coverage and $394 per month for family coverage. 

C. The City shall provide to all employees hired before February 1, 2017 a 

$10,000 contribution to a Retiree Health Savings plan upon reaching 10 

years of service with the Fond du Lac Police Department.  The City shall 

also contribute $1,000 for each additional year of service thereafter not to 

exceed a total contribution of $25,000 during the employee’s period of 

service.  Employees who separate from employment with the City and 

later return shall not be eligible for additional contributions beyond what 

was paid during their initial period of employment.  Separation from 

employment shall not include periods of absence caused by worker’s 

compensation, Family Medical Leave, Military leave covered by 

USERRA, or City approved leaves of absence. 

9.02  Healthcare Reimbursement Account:  The City of Fond du Lac agrees to 

participate in the Security Benefit Group Healthcare Reimbursement Account (HRA) for 

Public Sector Labor Association Employees in accordance with the terms and conditions 

of the Plan's Participation Agreement.  The Employer agrees to contribute to the Plan on 

behalf of the following category of employees: 
 

The Fond du Lac Professional Police Association, Local 12. 
 

For the term of this Agreement, the Employer shall contribute an equal ongoing 

contribution, as defined by the Plan Participation Agreement, of $50.00 per month for 

each eligible Employee. This Employer contribution shall be deposited into the Eligible 

Employee's Medical Expense Reimbursement Account pursuant to the terms and 

conditions of the Plan. 

 

 

 


























































